

From Alabama to RT 


Two forty-foot aluminum hull oil spill response 
vessels make their way to Ras Tanura. 

... See page 3 



■ The UPDC's vision is to be a recognized contributor to the success of Upstream operations. 
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The Upstream 
Professional Development 
Center (UPDC) is training 
the next generation of 
Upstream professionals 
who will be key to Saudi 
Aramco's success. 


^ The UPDC is alive with 

innovative forward-thinking 
in its mission to ensure a 
sustainable, competent 
Upstream workforce. 


^ The modern building 

stands tall and angular on 
the Dhahran skyline like a 
great bridge, symbolizing its 
main purpose - to span the 
skill straits between veteran 
Upstream professionals and 
talented new hires. 
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Saudi Aramco by the Numbers 



Traffic police and highway security command 
centers upgraded by the company in 2012. 
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SDP graduates celebrated 



Misfir 
AzZahrani, 
right, talks 
geology 
with Najeeb 
Al Zamil 
while Jamal 
Al Dabal 
looks on. 


MUSHERF ALAMRI 
/^AHRAN — The Explora¬ 
tion Organization gathered re¬ 
cently to celebrate the graduation 
of five employees from the orga¬ 
nization's Special Development 
Program (SDP). Turki Al Ruwaily, 
Emad Busbait, Loay Ismail, Ahmed 
Al Ghamdi and Abdullah Al 
Dhubeeb presented their gradua¬ 
tion projects at the Plaza Confer¬ 
ence Center. 

Exploration executive director 
Ibraheem Assaadan congratulated 
the employees on finishing the 
specialist program and recognized 
the efforts they invested to ex¬ 
cel. Saudi Aramco is the optimal 
place for geoscience professionals 
to sharpen their skills due to the 
company's unrivaled, enormous 
databases about oil and gas fields. 
"The graduates will be playing a 
major role in shaping the future 
of our organization and the busi¬ 
ness that we undertake," Assaa¬ 
dan said. 

The graduation signifies the 
expertise being added to the or¬ 
ganization's ability and know-how 
that will contribute to continue 
achieving its ambitious goals, said 
general manager of Exploration 
Misfir A. AzZahrani. "Every gradu¬ 
ate we celebrate today adds more 
confidence in delivering new 
oil and gas opportunities to our 
portfolio and also building high 
resolution geological models that 
help in executing our develop¬ 
ment projects safely and cost 
effectively," he added. He con¬ 
gratulated the SDP graduates for 
their achievements throughout 
their special development journey 
during which they faced many 
challenges that they turned into 
opportunities, and solutions were 
developed to address specific res¬ 
ervoir challenges. He appreciated 
the efforts made by mentors and 


coordinators of the program to 
ensure continuity of talent in each 
Geoscience field, and he encour¬ 
aged the five graduates to take 
turns in the mentorship program 
for new participants, each in his 
own area of speciality. 

The commencement fea¬ 
tured two guest speakers. Jamal 
K. Al Dabal, a civic leader in the 
Kingdom and education innova¬ 
tor, who told audiences to find a 
cause they are passionate about 
and dedicate their extracurricular 
activities to contribute to advanc¬ 
ing that cause. This, he said, will 
allow individuals to attain person¬ 
al satisfaction and fulfillment. 

Previous Shoura Council 
member and well-known colum¬ 
nist Najeeb Al Zamil told guests 
that those who can listen to their 
inner voice and have a genuine 
interest in their lives will achieve 
impressive accomplishments. 

He cautioned against being dis¬ 
tracted from personal hopes and 


dreams by media and entertain¬ 
ment. 

A technical workshop took 
place alongside the event, where 
young professionals interested 
in joining the program got the 


chance to view the projects and 
work of the graduating special¬ 
ists. This is designed to allow the 
specialists to share knowledge, 
said Eman Al-Yami, SDP admin¬ 
istrator. "From seeing the gradu¬ 


ates' work, now I know where 
specialists can make a differ¬ 
ence," said geologist Waseem A. 
Bogary, an Exploration PDR Geo¬ 
physicist Qamar A. Bukhamseen 
served as master of ceremony. 


■ Graduates pose for a photo with colleagues and members of Exploration management. 



YoUr Voice 


Nutrition 
Plan for 
Smokers 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


The objective of this nu¬ 
trition plan is to help people 
who are trying to quit smoking 
to eat healthy meals that will 
support their healing process 
after quitting, and to reverse 
the negative health impacts of 
smoking. 

Nutrition Plan for People 
who Quit Smoking 

People who smoke ciga¬ 
rettes or any form of tobacco 
need to consume more healing 
and protective nutrients, such 
as antioxidants, due to their 
intake of harmful substances 
that increase their risk for can¬ 
cer, high blood pressure, heart 
diseases, respiratory diseases, 
osteoporosis, mental illness 
and others. A healthy and well- 
balanced diet will not compen¬ 
sate for these health risks, but 
will delay their development. 

How to Increase Your An¬ 
tioxidants in Your Meals? 

Consume 3-5 servings of 
vegetables, with bright colors, 
such as carrots, broccoli, spin- 



Basem Futa 

Dhahran 

basem. futa@aramco. com 

ach, red pepper, cabbage, egg 
plants, cauliflower, tomatoes, 
pumpkins, lemon, green pep¬ 
per. One serving is equivalent 
to Vi cup chopped. 

Consume 3-5 servings of 
fresh fruits with bright col¬ 
ors, such as oranges, bananas, 
strawberries, grapefruits, oth¬ 
er citruses, blueberries, kiwi, 
mango, melon and cherries. 
One serving is equivalent to 
1 medium fruit or 1/2 cup fruit 
salad. 

Add healthy oils to your 
meals, such as olive oil and 
canola oil. 

Add moderate portions 


of walnuts and almonds to 
your foods, such as salads or 
healthy desserts. 

Include salmon, sardines 
and tuna in your meals. Fish is 
recommended to be consumed 
at least twice a week. 

Include healthy drinks in 
your meal plan, such as green 
tea. 

Other Diet Tips 

for Cigarette Smokers 

Limit your consumption of 
animal fat, butter, ghee and 
shortening. 

Eat healthy complex carbo¬ 
hydrates, such as whole grains 
and cereals. 

Reduce your intake of re¬ 
fined carbohydrates, such as 
white flour, sugar, sweets, 
jam, refined cereals and sugary 
drinks. 

Choose foods rich in sol¬ 
uble fiber (e.g., apples, oat 
bran, and cooked legumes). 

Eat lean protein, such as 
fish, lean skinless poultry, red 
meat, and cooked legumes, 
such as lentils or beans or 


peas. 

Include low fat and non¬ 
fat dairy products in your 
meal plan to provide you 
with calcium and vitamin 
D. This will help you to 
strengthen your bones as 
smoking weakens them and 
increases your risk of osteo¬ 
porosis. 

Avoid excessive con¬ 
sumption of red meat, and 
limit your intake of pro¬ 
cessed or canned meat, 
such as corned beef or sau¬ 
sages. 

Avoid charcoal grilled 
foods in your meal plan. 

Limit your consumption 
of fried foods. Bake, grill or 
steam your food rather than 
fry it. Avoid cooking foods 
at high temperature or con¬ 
suming burned foods. 

Reduce salt in your meals 
and do not add salt when 
cooking. 

Check food labels; 
choose low sodium or sodi¬ 
um-free options and avoid 
alcohol. 
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Wilder heads up Saudi Aramco Chemicals 


Warren W. Wilder has been ap¬ 
pointed executive director of Chemi¬ 
cals at Saudi Aramco. 

Wilder is a experienced refining 
and chemicals executive who has 
progressed through a variety of se¬ 
nior staff and operating leadership 
roles, including being a CEO of an 
Asian chemicals company. 

After working in operations for 
Exxon for 5 years, Wilder joined 
Union Pacific in 1984 in the com¬ 
pany's corporate office handling fi¬ 
nancial planning and analyses for the 


refining, E&P, and minerals business. 
In 1990 he joined Koch Industries 
and after two years moved to Swit¬ 
zerland to lead the startup of a trad¬ 
ing business focused on commodities 
and financial instruments. 

On his return to the United States, 
Wilder continued with the deal team 
until he assumed the role of Koch 
vice president, with full P&L respon¬ 
sibility. Prior to leaving Koch in 2000, 
Wilder started up a petrochemical 
joint venture in Venezuela. Upon 
joining Westlake Chemical, he led 


the strategic planning department 
and contributed to its growth over 
subsequent years. 

Wilder went on to assume the role 
of senior vice president. Olefins and 
Styrene for Westlake Chemical Corp. 
in 2005. 

In 2008, he was elected CEO/ 
managing director of Titan Chemi¬ 
cals, in Malaysia. Wilder has joined 
Saudi Aramco from Mumbai-based 
Reliance Industries Ltd, where he 
was president and CEO, Polymer 
Business. 



■ Warren W. Wilder 


New vessels head to RT 



■ The vessel arrives at the Port of Houston, having been transported on a wide load truck requiring escorts and special permits and licenses to 
travel across multiple states, ultimately making its way onto a container ship for the sea voyage to Saudi Arabia. 


SUSAN V. GONZALEZ 
/j^USTON — Construction was re¬ 
cently completed on two vessels pur¬ 
chased for use by the Ras Tanura Marine 
Department, with the vessels due to be 
delivered to Saudi Arabia soon. 

The two 40-foot aluminum hull oil 
spill response vessels (OSRVs) were or¬ 
dered from a U.S. company specializing in 
custom tailored small boats using state- 
of-the-art three-dimensional modeling 
and hydrodynamic design software. The 
Alabama-based company has a fabrica¬ 
tion and manufacturing process suited to 
handling individual ship production rather 
than taking an assembly line approach. 

For those reasons, Ras Tanura Ma¬ 
rine selected this particular builder with 
the rest up to Aramco Services Company 
(ASC) to oversee the procurement, fabri¬ 
cation, sea trial testing, shipment, and ul¬ 
timate delivery to Saudi Arabia, where the 
shallow water response boats will support 
operations along the Arabian Gulf coast¬ 
line. According to Trey Valentiner, buyer 
assistant/expeditor, ASC Procurement, 
Saudi Aramco wanted the vessels to have 
sufficient capability to respond to oil spills 
in shallow areas. The U.S. specialty builder 
was the only qualified bidder that met all 


of the exacting technical requirements, 
delivering a vessel featuring a dispersant 
system, recovery system and reel boom, 
he explained. 

Making sure these vessels arrive at the 
home port of Ras Tanura to join one of 
the largest fleets of working vessels in the 
Middle East, and the biggest crude oil ter¬ 
minal in the world, was a team of profes¬ 
sionals comprised of ASC Procurement & 
Logistic staff, contractors, logistic com¬ 
pany, a marine surveyor and a stevedore 
(firm or individual responsible for loading 
or unloading a ship's cargo). 

Valentiner and Rob Lefevers, advisor, 
ASC Environmental Services, both were 
involved with the vessel early on in the 
process. Valentiner has been overseeing 
the order to make certain production re¬ 
mained on track and that all of the re¬ 
quirements of the ASC purchase order 
were fulfilled. For Lefevers, an environ¬ 
mental response advisor and former U.S. 
Coast Guard (USCG) inspector, the task 
has been to inspect the vessels to deter¬ 
mine how it performs during "sea trials" 
so that all mechanical aspects are in good 
order. Lefevers says this includes checking 
the engine, maneuverability, stability and 
structural integrity of the vessel. He also 


inspects for proper safety equipment and 
firefighting gear on board. 

Moving the vessels from the state of 
Alabama to Texas for loading onto a ship 
at the Port of Houston for the journey to 
Saudi Arabia was nothing short of a logis¬ 
tical feat. The state-to-state transfer was a 
challenge involving multiple special licens¬ 
es and permits due to the size of the truck 
transport and the small roads in some 
states. Valentiner says a team consisting 
of representatives from ASC Logistics and 
an outside third-party logistics company 
conducted a site visit to the manufacturer 
to discuss and map out the most effective 
method for transportation for the move. 

"From the logistics side, over the road 
surveys have been completed, and travel 
permits granted by all four states - Ala¬ 
bama, Mississippi, Louisiana and Texas 
- to transport by truck," said Warren 
Mitchell,logistics advisor, ASC Cargo Ter¬ 
minal. A specially-designed shipping crate 
or frame was built to hold the vessel safe¬ 
ly in place for transport on a wide load 
transport truck. 

Over a four-day period the wide load 
trailer carrying the first of the two vessels 
crossed four states — Alabama, Missis¬ 
sippi, Louisiana, and Texas — to reach the 


Port of Houston for loading. Along the 
journey, Valentiner and others received 
periodic reports from the logistics compa¬ 
ny representative. 

"It was a long day today. We traveled 
over 300 miles with an average speed of 
35 mph. The boat is riding well on this 
trip. We were slowed down to 5.6 mph 
outside of a small town in Louisiana and 
131 miles from our entry point in Texas. 
We pick up our Texas escorts soon for a 
final approach into Houston. Keep you 
posted on our estimated time of arrival." 

This has been a unique project and one 
of the first times Saudi Aramco has or¬ 
dered such specialized vessels through its 
U.S. subsidiary. With the chain of support 
from ASC, the vessels are well on their 
way. From the initial order to loading the 
vessel onto the ship, each step was care¬ 
fully orchestrated with a sense of pride 
and "can do" spirit that made the project 
a success. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, July 19 2013 - $106.40 
Friday, July 26 2013 - $105.58 
Friday, August 2, 2013 - $105.57 
Friday, August 9 2013 - $105.26 
Friday, August 16 2013 - $107.80 
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Cover Story 


UPDC: Rising tc 


Upstream Professional Development Center's unique approai 


EAMONN HOUSTON 

DHAHRAN— The in¬ 
dustry is in the middle of 
"sweeping new realities" 
giving rise to a renaissance 
in the whole approach of 
its leading players, includ¬ 
ing Saudi Aramco. That 
was the recent assessment 
of the company's president 
and CEO, Khalid A. Al-Falih, 
speaking at the IHS Cam¬ 
bridge Energy Research As¬ 
sociates Annual Conference 
(CERA Week). 

The growth of energy de¬ 
mand, especially with regard 
to oil, has tempered largely 
due to global economic stag¬ 
nation and a greater global 
focus on energy efficiency. 
Therefore, new approaches 
are needed. Al-Falih aptly 
quoted cowboy philosopher 
Will Rogers: "Even if you're 
on the right track, you'll 
get run over if you just sit 
there." 

The Upstream Profes¬ 
sional Development Center 
(UPDC) is traveling at speed 
on the right track. As Al-Falih 
pointed out with this quote, 
there is no time to stand 
still. Adapting its approach 
to training the next genera¬ 
tion of Upstream profession¬ 
als is key to Saudi Aramco's 
continued success. The cen¬ 
ter is alive with innovative 
forward thinking in its mis¬ 
sion to ensure a sustainable, 
competent Upstream work¬ 
force by providing effective 
and efficient professional de¬ 
velopment for all Upstream 
petroleum engineers and 
geoscientists. 

The modern building 
stands tall and angular on 



Saudi Aramco's Upstream Professional Development Center (UPDC) utilizes cutting edge technology, including 3D renderings of oil and gas fields. 


the Dhahran skyline like a great 
bridge, symbolizing one of its 
purposes - to span the skill 
straits between veteran Up¬ 
stream professionals and talent¬ 
ed new hires, fresh graduates 
handpicked from some of the 
best universities worldwide. It's 
Saudi Aramco's key conduit be¬ 
tween present and future. It's 
the place where the training ap¬ 
proach shifts in tandem with 
the shifting sands of the indus¬ 
try. 

The supply and demand of 
experienced Upstream profes¬ 
sionals is just one of the chal- 



Expert trainers pass on their extensive knowledge to Saudi 
Aramco's next crop of Upstream professionals. 


lenges facing the company as 
it plots its course toward 2020 
and the vision detailed in the 
Accelerated Transformation Pro¬ 
gram (ATP). 

In this context, UPDC is an 
organization that doesn't stand 
still, constantly adjusting to 
meet the needs of the Upstream 
job families. The goal is to arm 
the new hires with both breadth 
and depth of knowledge that 
covers many disciplines and en¬ 
ables them to become effective 
contributors the moment they 
enter the work-place. 

At UPDC, virtual scenarios 
from the field are faithfully ren¬ 
dered to orientate new Up¬ 
stream professionals with the 
knowledge and skills needed in 
their job roles. The Cave Auto¬ 
mated Virtual Environment is a 
four-sided virtual reality display 
that allows UPDC students to 
experience the locations, equip¬ 
ment, and concepts of upstream 
oil and gas operations and pro¬ 
cesses. Simulation-based learn¬ 
ing and conceptual visualization 
helps accelerate learning. 

Students can experience vir¬ 
tual rock outcrops, field visits, 
virtual well site visits, vertical 
seismic profile (VSP) simulation, 
reservoir simulation scenarios 
and modeling, well logging and 
seismic acquisition. They can 
also be immersed in training 
scenarios such as the borehole 
environment, multiphase fluid 
flow, acoustic wave propaga¬ 
tion, neutron thermalization and 
reservoir fluid flow. 

A unique feature is that all 


ico's Upstream Professional 
Developn^nt Center (UPDC) is facing 
challenges in an ever- 
energy industry with a 
multi-layered approach to the training 
and development of fresh talent. 

It's in the business of producing the 
Upstream experts of tomorrow, and 
never has it been so important to 
keep pace with the times. 


of these experiences and the ac¬ 
companying courses are Saudi 
Aramco-specific - every case 
study and area of study is based 
on company data from Saudi 
Arabian fields. All of the courses 
are developed under the guid¬ 
ance of Saudi Aramco subject 
matter experts with a holistic 
and Saudi Aramco-specific ap¬ 
proach. 

Even as UPDC tacks with the 
company's ever shifting busi¬ 
ness needs, it follows a vision to 
be a recognized contributor to 
the success of Upstream opera¬ 
tions, established as the central 
provider of accelerated skills de¬ 
velopment, knowledge transfer 
and performance improvement 
for all Upstream professionals, 
and to be recognized as the in¬ 
dustry leader in the training and 
development of Upstream pro¬ 


fessionals. 

Khalid Zainalabedin, Up¬ 
stream Continuing Excellence 
(UCE) director, explains: "Sub¬ 
ject matter experts develop 
courses and workshops to meet 
the needs and challenges that 
the business encounters. The 
aim is to bridge the gap be¬ 
tween professionals and new 
hires. Everything is geared to¬ 
ward the business drivers and 
agendas of upstream. All of the 
students work in a team; they 
are given case studies, drill¬ 
ing engineers, production en¬ 
gineers, geologists and so on. 
UPDC is a great venue to devel¬ 
op a team." 

Professional Development 
Advisor Team lead, David Kersey, 
says that the diversity of the 
courses and a mix of hands-on 
and practical learning set the 
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) the Challenge 


:h to training under the development mantra 'Hire to Retire' 



■ David Kersey, advisor team lead, Khalid Zainalabedin, Upstream Con¬ 
tinuing Excellence (UCE) director, and Salam Salamy, UPDC administra¬ 
tor, discuss the latest training programs. 


UPDC approach apart in the 
industry. "We interview Up¬ 
stream's key performers to un¬ 
derstand what outcomes they 
produce and then develop cus¬ 
tomized curricula that ensure 
the participants acquire the 
knowledge, skills, tasks and 
workflows required to perform 
at the highest level." 

According to Kersey, the stu¬ 
dents emerge from their UPDC 
experience well-equipped to 
make an instant impact in the 
workplace, to become "inde¬ 
pendent contributors." 

"Our ethos is from 'hire to 
retire' - we take people from 
the finest universities and give 
them skilled knowledge depend¬ 
ing on the job family. It takes 3 
to 5 years." 

Salam Salamy, UPDC admin¬ 
istrator, believes that the cus¬ 
tomization of the courses makes 
them Saudi Aramco-centric, and 
the skills developed can be di¬ 
rectly transferred to the work 
roles the students will eventu¬ 
ally fill. "Our workflows are gov¬ 
erned by best practices and we 
customize the courses to meet 
the needs of the business lines. 
UPDC is like a hub, a first step in 
the Saudi Aramco upstream ca¬ 
reer - this is the first stop." 

Soft skills are also taught as 
part of the multidisciplinary ap¬ 
proach, and teams of students 
are given the opportunity to 
build relationships across the 
upstream disciplines. Some 150 
to 200 Saudi Aramco SMEs sup¬ 
port UPDC, developing content 
and guiding the direction of the 
courses. "The best way to devel¬ 
op your people is to have your 
own people train them," says 
Salamy. 

UPDC also brings in experts 
from top universities and re¬ 
spected service-providers where 
needed. Resources are target¬ 
ed toward giving the students 
a high-definition picture of a 
fast-changing industry. Salamy 
adds: "The programs are dy¬ 
namic because business needs 
change over time. Some of the 


programs we are developing are 
professional development road¬ 
maps for unconventional gas re¬ 
covery. " 

Safety, as one of Saudi Aram- 
co's 5 core values, takes a high 
priority on UPDC training sched¬ 
ules. Safety guidelines for ap¬ 
plication in both the workplace 
and the home are taught. 

The UPDC package, with its 
blend of hands-on and practi¬ 
cal approaches, is unique in the 
oil and gas industry and Zaina¬ 
labedin says that an integrated 
approach places the students 
on a solid footing. "What we 
do with technology centers on 
the immersive cave, the drilling 
simulator, 3D outcrop and each 
course has a particular applica¬ 
tion. Students take field trips to 
reservoirs, prepare drilling plat¬ 
forms - it's very much hands-on 
training. 

"We have a concept to simu¬ 
late the work environment, even 
simulate the interiors of control 
rooms. We try to minimize lec¬ 
turing and use real data from 
the field. UPDC is unique in that 
it customizes content to sub¬ 
ject matter that is directly based 
upon and relevant to Saudi Ar- 
amco's day-to-day upstream 
operations," Zainalabedin ex¬ 


plained. 

The statistics are impressive. 
During 2012 alone, some 5,000 
students took 400 courses di¬ 
rectly relevant to the jobs they 
will eventually perform. 

Tamir Aggour, team lead of 
Strategic Planning and Special 
Projects, explains the core of UP- 
DC'stask. "We were established 
to address changing business 
needs. The demographic of peo¬ 
ple reaching retirement age and 
taking with them their knowl¬ 
edge is something that we have 
to address. We have 250 fresh 
graduates and our task is to ac¬ 
celerate their development and 
capture the knowledge from ex¬ 
perienced employees." 

Students are placed in mul¬ 
tidisciplinary teams and get a 
taste of technology alongside 
the learning of all-important be¬ 
havioral skills. The long-term ef¬ 
fect of improved professional 
development at UPDC will bring 
benefit to the business lines. 

"We are trying to use meth¬ 
ods of adult learning aimed at 
retention and improved perfor¬ 
mance. It is action-type learning 
with real data tools," explains 
Aggour. 

For Jon Nelson, Group Leader 
of Content Development, the 
key to the UPDC's approach is 
that all of the courses and pro¬ 
grams are tailored specifically in 
a Saudi Aramco context. "Ev¬ 
erything has to be company rel¬ 
evant," he said. 

Jerry McKissack, UPDC Busi¬ 
ness & Center Operations Group 
lead, says that cooperation and 
a culture of collaboration with 
business lines is crucial. "The 
training is one part of the road 
map alongside other types of as¬ 
signments that help mould the 
students into independent con¬ 
tributors in their business lines. 
We have strong partnerships 
with the administration areas to 
this end." 



■ The UPDC building in Saudi Aramco's Dhahran Core Area is host to 
many international visitors. 



■ Under the guidance of subject matter experts, students familiarize 
themselves with the characteristics of oil fields in the 'cave.' 


In an ever-changing industry demands of the age and 
facing unique challenges and with the ability to utilize the 
recalibration, UPDC is forging game-changing technologies 
the agile Upstream workforce that keep Saudi Aramco at 
of tomorrow, responsive to the the top of the industry. 


We really got a taste of what happens and 
it was a great opportunity for us to expand 
professionally and network with people 
from all of the different disciplines, includ¬ 
ing drilling and geology. At times it was 
stressful and at other times it was fun and 
it definitely prepared me well for my work. 
UPDC simulates the workplace of the future and is multidisci¬ 
plinary. 

Qamar recently served as emcee at the 25th anniversary event 
of the Dhahran Geosciences Society, attended by President 
and CEO of Saudi Aramco, Khalid A. Al-Falih. 

We learned a great deal from each other and it set us off to 
a good start and gave us self-confidence. UPDC really helped 
develop us as young professionals and the programs and 
courses are very valuable. It is an integrated facility and it con¬ 
tributes a lot of useful books, videos and audios. 

My time at UPDC was very interesting, it 
has to be one of the best departments in 
Saudi Aramco and it is very well organized. 

I feel that UPDC is unique and very profes¬ 
sional. What is interesting about this place 
is that you can find things that are mas¬ 
sively relevant. It is a great place to advance 
and the training is very intensive. The courses last 5 to 7 days 
and UPOP is a very intensive program over 11 weeks during 
which you get to look at the petroleum industry from the per¬ 
spectives of the field, to production, right through to shipping 
- the whole process. All of this is linked to the study and is 
very well organized. I can say that UPDC got me up to speed 
with things that relate to my job. We had live examples and 
they made us look at whole field development, real life exam¬ 
ples directly related to Saudi Arabia. Throughout you know ex¬ 
actly where you are going and you and tell that an awful lot of 
effort has gone into these courses and programs. 

The great benefit to us was that we got to 
look at the whole picture of Saudi Aramco 
operations from petroleum exploration to 
geology, geophysics, drilling and field de¬ 
velopment. It gives you a great taste of 
each part of the industry. 
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This & That 


Movies 


DHAHRAN 

FRANKANWEENIE, (PG) - 
Aug 25 5.30 p.m; Aug 28, 
8.00 p.m. 

BULLY(PG-13) - Aug 25 
8.00 p.m; Aug 28, 5.30 
p.m. 

HERE COMES THE BOOM, 
starring Kevin James, 
Salma Hayek (comedy, 
action, PG) - Aug, 22 and 
24, 5;30 p.m; Aug 23 
8.00 p.m. 

ANNA KARENINA, starring 
Keira Knightley, Jude Law 
(drama -R) - Aug, 22 and 
24 8.00 p.m.; Aug 23, 
5.30 p.m. 

'UDHAILIYAH 

WRECK IT RALPH, starring 
John C. Reilly (animation 
PG) - Aug 22 and 24, 

5.30 p.m.; Aug 23, 8.00 
p.m. 

RISE OF THE GUARDIANS, 
starring Alec Baldwin 
(animation, PG-13) - Aug 
22 and 24, 8 00 p.m; Aug 
23, 5.30 p.m. 

KILLING THEM SOFTLY, 
starring Brad Pitt, (crime, 

R) - Aug 25, 5.30 p.m; 
Aug 28, 8.00 p.m. 

LES MISERABLES starring 
Hugh Jackman (drama 


PG-13) Aug 25, 8.00 p.m; 
Aug 28, 5.30 p.m. 

ABQAIQ 

THE BOURNE LEGACY , 
starring Jeremy Renner 
(action PG 13) - Aug 25, 
5.30 p.m. and 8.00 p.m; 
THE LAST STAND, starring 
Arnold Schwarzenegger 
(action R) - Aug 28, 5.30 
p.m. and 8.00 p.m; 

GOOD DAY TO DIE 
HARD;, starring Bruce 
Willis (action R) - Aug 22 
and 24,5.30 and 8.00 
p.m. 

TOTAL RECALL, starring 
Colin Farrel, (action, PG- 
13)-Aug 23, 5.30 and 
8.00 p.m. 

NAJMA 

TAKEN 2, starring Liam 
Neeson, (crime, PG-13)- 
Aug 23 , 5.30 and 8.00 
p.m. 

THE MASTER , starring 
Phillip Seymour Hoffman 
(drama -R) - Aug 22, 5.00 
p.m. and 8.00 p.m; Aug 
24, 5.00 and 8.00 p.m. 
GOOD DAY TO DIE 
HARD;, starring Bruce 
Willis (action R) - Aug 28, 
5.30 and 8.00 p.m. 


TOTAL RECALL; A factory worker suspects he is a spy and 
has been implanted with fake memories of a life he would 
like to have led. 

GOOD DAY TO DIE HARD; John McClane goes to Russia to 
track down his estranged son. Jack, when his mission takes 
a deadly turn. 


Sudoku 


Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from T9. 


Last week's answer 
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(C) yoogi.com 
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word 



Photographic 

Memory 



Photo by: R.Y. Richie 


The twin crude distillation units at 
Ras Tanura were less than a year 
old when this photo was taken in 
the summer of 1946. Late in 1943, 
in anticipation of a prolonged war 
in the Pacific, the U.S. government 
allocated scarce steel and other 
supplies for a large project in Ras 
Tanura to include a refinery, a tank 
farm, a marine terminal and an 
underwater pipeline to Bahrain. 
With manpower and material in 
short supply, the Ras Tanura project 
dominated Aramco's activities 
for the better part of two years. 

The original plan called for two 
crude distillation units, each with 
a capacity of 25,000 barrels per 
day. The first distillation unit began 
operations in September 1945 and 
the second in December. The proj¬ 
ect was completed on schedule, a 
remarkable achievement under the 
circumstances. 

By 1949, the refinery, through a se¬ 
ries of modifications, had increased 
its capacity to 127,000 barrels a 
day. This photo is featured in "The 
Energy Within: A Photo Elistory 
of the People of Saudi Aramco," 
available for sale at company com¬ 
missaries and the Saudi Aramco 
Exhibit gift shop. 


Crossword 


"MOCK TIME" By 

95 Deity's online forum 

123 Unwanted phone 

15 

Woven linen tape 


Shapiro 

ROBERT W. HARRIS 

comment? 


connection 

16 

Latin 101 word 

49 

South Carolina state 



97 Absinthe flavoring 

124 Mao's successor 

18 

Fertilizer ingredient 


tree 


ACROSS 

98 Topog. map stat 

125 Lock openers 

19 

Warm-weather top 

50 

Map collection 

1 

GPS determination 

99 Just down the road 

126 Op-ed piece 

23 

Typesetting measure 

52 

Work for a captain 

4 

Hint 

from 

127 

"The Fountainhead" 

25 

Like undercooked 

55 

Detroit athlete 

9 

BlackBerry 

103 Bold poker bet 


writer Rand 


eggs 

57 

Set as a price 


downloads 

105 Electromagnetic 



29 

_shoestring: with 

59 

Crafty sort 

13 

'70s tennis star 

physicist Michael 


DOWN 


little to spend 

63 

Bungle 


Nastase 

108 Enjoy, as a 

1 

Speech imperfection 

32 

Streisand classic 

65 

Slices in a pizza. 

17 

Altar agreement 

hammock 

2 

Stick 

34 

Baker's supply 


often 

18 

One working on a 

109 Fields of study 

3 

Horn blower 

35 

Doesn't divulge, as 

68 

Typically reddish- 


bench? 

110 Lazy_ 

4 

Bro or sis 


bad news 


brown ape 

20 

Mmes., in 

111 Actress Peeples 

5 

Muslim's pilgrimage 

37 

Emphasize 

69 

Smokers' buys: 


Monterrey 

113 Check endorser 

6 

Slippery as _ 

40 

URL initials 


Abbr. 

21 

Cloister group 

115 Aid in moving an 

7 

Urgings, as of one's 

42 

Big _: WWI cannon 

70 

"Annie Hall" actress 

22 

Drill presses, lathes 

army bed? 


conscience 

43 

Cocoon occupants 

72 

Paid players 


and the like? 

117 Late-afternoon 

8 

New England hrs. 

44 

Dedicate, as a book 

73 

Get as a return 

24 

Ways a fish avoids 

marina 

9 

Fop's tie 


at a signing 

74 

It might match cuff 


capture? 

observations? 

10 

Diplomatic formality 

45 

Court plea, briefly 


links 

26 

Small, in Saint-L6 

120 Sri Lanka setting 

11 

Inflates, as a resume 

46 

Jet-black, in verse 

77 

Big rig fuel 

27 

12-Down, e.g. 

121 Courtroom fiction 

12 

Retired flier 

47 

Correspondent's 

78 

Bullfight cry 

28 

Hostile calls 

name 

13 

Signs off on, in a 


"Oh, and another 

79 

Actor Beatty 

30 

Serving a purpose 

122 Add value to, as a 


way 


thing ..." 

82 

Mates 

31 

Summary 

deal 

14 

Clear 

48 

NPR journalist 

84 

Did a smith's work 


87 Reprobate 
89 With regret 
91 Progress 

94 Kosher deli buy 

95 Thyroid and 
pituitary 

96 Clavell novel set in 
Hong Kong 

98 Historic chapter 

100 Enjoy a story, say 

101 Prius automaker 

102 Like some airline 
tickets 

103 Got up 

104 Allow to enter 

106 Beasts of burden 

107 "Heavens!" 

109 Many a prep sch. 

110 Sun-cracked 
112 Film terrier 

114 "Baseball Tonight" 
channel 

116 Frightened reaction 

118 Have yet to pay 

119 "Ahem" cousin 


33 Verbally assault 

35 Nasty 

36 Rubs out 

38 External hard drive 
capacity prefix 
Part of a fancy 
setting 

Cop's dog-days 
domain? 

Queue at a rest 
room, to a tot? 

"_ Was a Rollin' 
Stone": Temptations 
hit 

Basketball tactic 
Some religious sects 
Hard-toapproach 
type, perhaps 
One going on and 
on 

56 Waterproof cover 
58 Pea house 
-pitch 
Most inane 
Clothing line 
Many an ex-lib 
Short read? 

Time for promoting 
awareness about 
electrical hazards? 
Passe TV hookup 
Fixed beforehand 
Funny Johnson 
Rebel's crime 
Collecting Soc. Sec. 
Tear 
Other 

considerations 
Ready for the sea 
Feed bag feed 
Makes 
_ cuisine 
Property title 
Promo for a 
prominent baby 
doctor's book? 


39 


41 


43 


47 
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Family Fun Day a hit in RT 


KAMAL KHAN 

RASTANURA —The Ras 

Tanura Cricket Association 
(RTCA) held its first Family Fun 
and talent show on recently in 
Najma East Lounge. The objec¬ 
tive was to put on an event un¬ 
like any other done by the RTCA 
and to appreciate and celebrate 
the talents of members, both 
young and old, and to break 
down barriers and have fun at 
the same time. 

RTCA president Sayeed 
Ahmed welcomed the members 
and audience and introduced 
RTCA social secretary Jamil Af- 
zal, the pioneer of the concept 
and the evening's master of 
ceremonies. The audience was 
introduced to the evening's itin¬ 
erary and warmed up to the tal¬ 
ent show and fun challenges 
that lay ahead. 

In the first game, children 
were divided into teams to see 
who could come up with the 
tallest tower using nothing more 
than pieces of paper and their 
own dexterity. The adults also 
got the chance to try something. 
The gents had to show who had 
the strongest lungs by blowing 
up and bursting balloons in the 
shortest time. The contorted 
faces followed by loud bangs 


were a huge source of entertain¬ 
ment, particularly for the young¬ 
er children. The ladies game was 
altogether a more placid affair 
involving the putting of hands 
into a black box and guessing 
the items inside by touch alone. 

There were cricket quizzes to 
test the knowledge of younger 
and older guests conducted by 
Saud Ahmed and Hassan Iqbal. 
Some of the far-fetched, yet 
imaginative, answers provided 
much laughter for everyone. 

Anvitha and Satvita Mand- 
hadi performed wonderful indi¬ 
vidual dance routines to popular 
songs including Psy's Gangnam 
Style. After this, Liya and Riya 
Benoy had everyone's feet tap¬ 
ping with some well-known ren¬ 
ditions of Bollywood tunes on 
keyboards and electric guitar. All 
the participants showed great 
talent and had the audience en¬ 
raptured and elated. This was 
followed by what was intended 
as a 'serious' poetry session, but 
one of the newer members of 
the RT community had the entire 
audience in stitches of laughter 
with his parody. 

Awards were then present¬ 
ed to younger players for their 
participation in the Generations 
Cricket event, the annual in¬ 



■ A young 
participant 
wins top 
spot in a 
competi¬ 
tion. 


door cricket tournament where 
junior cricket members pair up 
with their parents to challenge 
other pairing teams. The tourna¬ 
ment was successfully and ea¬ 
gerly contested the day before 
with many newly-found talented 
cricketers amongst parents. It 
also gave many social members 
the opportunity to play cricket 


for the first time in a fun and 
easy format. 

The sad part of the evening 
was saying goodbye to RTCA 
veteran Masroor Khan who 
leaves RT after 32 years. But al¬ 
though it was a long evening, 
from 6 p.m. till 10 p.m., time 
just seemed to fly by - four 
hours spent well! Everyone left 


happy and laughing, looking for¬ 
ward to the next Family Fun Day. 
RTCA would like to thank Ras 
Tanura Recreation Services for its 
continued support as well as RT 
Elementary School for encourag¬ 
ing indoor cricket for the women 
and junior cricket and for host¬ 
ing the Generation cricket 2013 
tournament. 



Dhahran Oasis Quilt Guild: 

If you are a quilter or are inter¬ 
ested in learning the art of quilt¬ 
ing, please join us at the quilt 
house on Mondays from 1-3 p.m 
or Tuesdays from 5.30-7 p.m. All 
skill levels are welcome. For more 
info, e-mail doqgclasses@hotmaiL 
com. 


Medical/SAMSO 

TTo comment on this information, 
issued by Medical, please email 
Jacqueline.Mullen@ARAMCO.com. 
Telephone contacts have been pro¬ 
vided below, where possible, for 
dependents and retirees. 

Employees are encouraged to ac¬ 
cess medical information online: 

• myhome Corporate Portal http:// 
myhome > my information > Med¬ 
ical 

• Calendar of SAMSO Events 
http://samso > Health Education 
> Calendar of SAMSO Events > 
Campaigns / Lectures and Webi¬ 
nars / Programs - for more infor¬ 
mation / to register for activities. 

• News from Medical online: 
http://samso > Announcements: 
What's New in SAMSO. 

SAMSO registered patients 

• Appointments: make, cancel and 
more medical services on the Cor¬ 
porate Portal http://myhome > my 
information > Medical to make 
and cancel appointments, access 
medication information (Process 
refills; Request refills; Renewal pre¬ 
scription from physicians; Check 
request status and Access drug in¬ 
formation): How to change medi¬ 
cal providers; Access their latest 
recorded results for cholesterol, 
blood glucose levels, hemoglo¬ 
bin levels: Immunizations records; 
Blood group certificates; Release 
of medical information; No-show 


history; Dental bill and Maintain 
SMS reminders details (SMS re¬ 
minders are sent 48 hours in ad¬ 
vance of the appointment date to 
all patients registered for the ser¬ 
vice who booked an appointment 
48 hours or more prior to the ap¬ 
pointment date. 

• Centralized Contact Center: to 
access multiple medical services 
phone 800 305 4444. You will be 
asked to select 1 for English and 
2 for Arabic and then prompted 
to: press 1 to make and cancel ap¬ 
pointments; 2 for Pharmacy; 3 for 
Medical Customer Service Network 
(MCSN) 4 for Medical Liaison Of¬ 
fice; 5 for Health-line (2-3 min 
health related pre-recorded mes¬ 
sages in 33 categories); 6 for a pa¬ 
tient room. If you do not make a 
choice after 3 attempts you will be 
put through to a customer service 
representative who will assist you. 
The automated service is available 
24 hours a day, 7 days a week, cus¬ 
tomer service representatives are 
available during working hours. 

This service also allows customers 
to update their contact information 
as well as leave physician consul¬ 
tation messages. Out of Kingdom 
call +966 3 877 3888. The system 
will connect directly to the SAMSO 
Centralized Contact Centre so that 
the caller can select their options. 

• Choose or Change your Physi¬ 
cian: Please view the Medical Cus¬ 
tomer Service Network (MCSN) 
website http://samso > A-Z Ser¬ 
vices > MCSN, for information 

on what to do. If you don't have 
computer access, either go to your 
Primary Care Reception and re¬ 
quest that the scheduler make the 
change manually or email MCSN@ 
aramco.com and they will commu¬ 
nicate with you directly. 

• Feeling Stressed? Have psycho¬ 
logical, emotional, or social prob¬ 
lems that you need help with? 
SAMSO registered patients contact 
the Community Counseling Clinic 
(CCC) on 877-8400/8431 during 
regular working hours to make a 
confidential appointment in Dhah¬ 
ran. Employees can view http:// 
samso > A-Z Services > Mental 


Health website for more informa¬ 
tion on services offered. 

• SMS Reminder: never miss a 
medical / dental appointment 
again - register for the SMS re¬ 
minder service. Update your mo¬ 
bile number on the Corporate 
Portal at http://myhome > myin- 
formation > Medical > "Maintain 
SMS Reminder Details." Depen¬ 
dents call the Central Registration 
Office 877-3888 to activate or de¬ 
activate the SMS reminder services 
and update a mobile number. SMS 
reminders are sent 48 hours in ad¬ 
vance of the appointment date to 
all patients registered for the ser¬ 
vice who booked an appointment 
48 hours or more prior to the ap¬ 
pointment date. 

Medical Designated Facilities 
Department (MDFD) Registered 
Patients: 

• Make a medical, dental or men¬ 
tal health appointment: view the 
MDF list of contacts and website 
links on http://samso > Hospitals 
and Clinics Contacts > MDF. 

• Medical Customer Service Net¬ 
work (MCSN) provides multilin¬ 
gual staff to assist Saudi ARAMCO 
patients with their healthcare re¬ 
lated concerns and issues. Patients 
(employees) who are unable to 
find a resolution through normal 
channels may contact MCSN on¬ 
line http://samso > A-Z Services > 
MCSN. Dependents and retirees 
can email MCSN@aramco.com or 
phone: In Kingdom 800 305 4444, 
out of Kingdom +966 3 877 3888. 
Visit the drop-in offices listed un¬ 
der the locations specific locations 
below. 

• Medical Customer Service Net¬ 
work (MCSN): "Urgent Health 
Care Access Help Line for MDF 
Patients" telephone 05 5600 
0468 available only AFTER 4.00 
p.m. for urgent health care mat¬ 
ters that are life threatening e.g. 
where a patient needs a transfer 
from one hospital to another hos¬ 
pital for an emergency procedure 
or service that the MDF hospital 
does not provide. When an issue 


is NOT urgent, please phone 800 
305 4444. 

Abqaiq 

• Medical Customer Service Net¬ 
work (MCSN) - contact us with 
your healthcare related concerns 
on 800 305 4444.* 

Al Hasa 

• Dental: patients from Al Hasa 
should go to Abqaiq or 'Udhaili- 
yah dental clinics. Employees make 
appointments online at http://my- 
home > my information > Medical 

> Dental. Dependents phone 800 
305 4444 for an appointment. 

• Medical Customer Service Net¬ 
work (MCSN): contact us with your 
healthcare related concerns phone 
800 305 4444. 

Dhahran 

• Blood Bank is accepting blood 
donations from Sundays to Thurs¬ 
days, 7:00 a.m. - 2:00 p.m. To reg¬ 
ister call the Blood Bank at (03) 
877-6770 / 6638 during regu¬ 
lar working hours or register on¬ 
line http://samso > A-Z Services 

> Blood Donation. Thank you for 
your gift of life. 

• Campaign: "Immunization and 
Hepatitis Awareness" August 28, 9 
a.m. - 2 p.m. in Dhahran Primary 
Care, Bldg 50. 

• Medical Customer Service Net¬ 
work (MCSN) - contact us with 
your healthcare related concerns 
phone 800 305 4444. MCSN 
Drop-in Offices: Dhahran Health 
Centre, Bldg. 61 (Specialty area) 
and Bldg. 50 (Primary Care) 7:00 
a.m. to 4:00 p.m., Sunday to 
Thursday. MCSN in EMS is op¬ 
erational after ARAMCO regular 
working hours and is for emergen¬ 
cy cases only. 

• Pregnancy Tour the Mother and 
Baby Unit 0H): to prepare you 
for the delivery of your child. You 
must be 30 weeks or more into 
your pregnancy. Tour starts at 1 
p.m. on the 1st and 3rd Tuesday 
of the month. Employees please 
register online SAMSO Website> 
Calendar of SAMSO Events > Pro¬ 
grams > Tour of Mother and Baby 


Unit. Dependents please email 
IMAN.ABBOUD@ARAMCO.COM 
or call Iman on (03) 877 8734 to 
register your place. 

Ras Tanura 

• Medical Customer Service Net¬ 
work (MCSN) - contact us with 
your healthcare related concerns 
phone 800 305 4444. 

'Udhailiyah 

• Medical Customer Service Net¬ 
work (MCSN) - contact us with 
your healthcare related concerns 
phone 800 305 4444. 

SAEA 

Coach to Bahrain's City Center ev¬ 
ery Saturday 

An Evening at the Movies 
Sparky's Entertainment Center 
Al Rashid Entertainment Center 
RamRoma Land at Venecia Mall in 
Khobar and Marina Mall in Dam¬ 
mam 

Lost Paradise of Dilmun Water Park 
in Bahrain 

Tickets sales for the following 
events begin on Sunday, August 
25. 

Qatif Explorer September 28 
Bavarian Night October 3 & 4 

Download the SAEA Dateline 
newsletter at the following ad¬ 
dress: 

http://sharek/orgs/30002961/ 

Self%20Directed%20Group/Docu- 

ments/Dhahran/Special%20lnter- 

est%20Groups/SAE/Vdateline.pdf 

The SAEA office is open from Sun¬ 
day to Thursday, 3 to 5 p.m. for 
ticket sales. 

SAEA is located at 1424 King's 
Road. 

For further information on the 
above events, please contact the 
SAEA office at 
872-0117. 

Road. 

For further information on the 
above events, please contact the 
SAEA office at 
872-0117. 
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Community treated to ^Id extravagania 


NAZI HA BAQAI 
/^QAIQ — The Al Sa'adah 
soccer field was ablaze with col¬ 
or and lights recently, as Abqaiq 
community residents were joined 
by fellow Saudi Aramco employ¬ 
ees and their families for the 
kick-off of a three-day 'Id al-Fitr 
celebration extravaganza hosted 
by the Southern Area/Central Re¬ 
gion Community Services Depart¬ 
ment (SA/CR CSD) in the Abqaiq 
community and at Qurayyah 
Beach. 

As young revelers flitted from 
one activity to the next, older 
guests enjoyed the traditional 
Arab hospitality of dates, tea and 
coffee. There was much to oc¬ 
cupy everyone, especially the 
young ones, from the horse and 
camel rides to the simulated elec¬ 
tronic bull ride; the bouncy castle 
and the soapy football; and the 
children's comedian, plus many 
fun games. All this, topped with 
free balloons and popcorn, was 
enough to keep the children hap¬ 
pily occupied. 

For those in the mood for a 
snack or a meal, there was plenty 
from which to choose, includ¬ 
ing traditional Arab fare along 
with burgers, hotdogs and freshly 
cooked entrees served at the live 
cooking food stalls set up by Ara¬ 
bian Food Supplies (AFS). Accord¬ 
ing to Darwin Tiglao, a chef with 
AFS, "Shawarma seems to be 
the hottest item of the evening." 
Other popular spots were the ice 
cream and Donut King booths. 



Photo by: Masud Rana 
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■ Members of the Abqaiq community were treated to traditional Arab hospitality at the recent 'Id event. 


Among the more than 800 
guests, a good number were expa¬ 
triates. Some were celebrating 'Id 
for the first time, while others had 
done so in their own countries 
with some variation. Newly arrived 
in Abqaiq, Mahira Aghazada, a 
young housewife from Azerbaijan, 
was attending the event with her 
husband, Kamal Aghazada, and 
their two young children, Kifayat 
and Taymur. "We celebrate 'Id in 
Azerbaijan by preparing traditional 
meals," she said. "One of them is 


pulov with lamb," referring to the 
traditional Central Asian rice dish, 
a close comparison of the local 
khabsa. She felt the spirit of the 
festival here and back home were 
the same. 

As the evening wore on, the 
stage came alive with the strains 
of Daf and the traditional Arab 
performance of Al Ardah. This 
gave way to games and competi¬ 
tions with lots of prizes to be won 
by young and old. 

The event was repeated on 


the following two days, Aug. 10- 
11, at Qurayyah Beach. All three 
events incorporated and high¬ 
lighted water safety awareness, 
especially at the beach events, 
where life-guards conducted 
emergency drills and demonstrat¬ 
ed first aid and CPR techniques 
with active participation from the 
audience. Khalid A. Buali, acting 
manager of SA/CR CSD, attended 
the Aug. 10 Qurayyah Beach cel¬ 
ebrations and expressed his ap¬ 
preciation to Mohammed A. Al 


Hajri, administrator, Abqaiq Resi¬ 
dential and Recreation Services 
Division, who had supervised the 
events on all three days - for tak¬ 
ing the initiative to deliver the 
safety message to a large audi¬ 
ence, "This is the first time I am 
attending an 'Id celebration that 
carries a safety message, too," he 
observed. Fie congratulated and 
thanked Hajri and his team for 
their hard work in hosting safe 
and enjoyable 'Id functions for 
the community. 



Peaceful 

Bali 

■ Anwar Fazal captured this photo 
while holidaying In Ball, Indonesia. 
Fazal, who works as a senior 
systems analyst in the EXPEC 
Computer Center, used his Canon 
Rebel 4Ti (600D) to capture the 
image which is overlooking the 
Ayung River Gorge. Fie lives In 
Dhahran Flllls and has been with the 
company for almost seven years. 


Photo: Anwar Fazal 





















